Learning Resource Centre
JK Lakshmipat University, Jaipur

No.01 Oct. 2020

The Hindu, Delhi

Oct. 05, 2020

Page No.05

What are educators
doing to ensure that
students in Indian un-
iversities are ready to ex-
celin the world outside col-
lege? The need of the hour is not
only to focus on the intelligence
quotient but also on the emotion-
al quotient. ;

Most students are unable to
capture the different philoso-
phies that drive expectations for
academic excellence and ideal ca-
reer pathways. Isn't it the respon-
sibility of educators to ensure
that students receive the neces-
sary resources to achieve what
they are capable of?

_ This is where mentorship be-
comes important. Mentorship is
an opportunity to provide a stu-
dent with the necessary academ-
ic and emotional support. Most
colleges don’t have a platform to
provide holistic mentorship to
students. What does this involve?

Content for learners
Today, the resources that are part
of classroom teaching are not
enough for real-world require-
ments. One solution is to have a
platform that gives acc

ess to
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Influencing

success

Adopting a holistic mentorship model in
colleges can benefit both students, as well
as the companies looking to recruit them

“quality” content by top faculty
across universities. This will ena-
ble students from tier-2 and tier-3
colleges to get such content and
also teach students various other
skills that will also make them job
ready.

Career guidance

How many actually know which

most aligned to their interests

e

career path to pursue when they
enter college? Some get some gui-
dance from family members, oth-
ers find mentors in seniors and
teachers, but most are clueless.
Career guidance should be man-
datory and personalised to each
student. It should help learners
decide which career paths are

and guide them to achieve a de-
fined goal. This should be contin-
uous rather than one-stop. A stu-
dent’s career goal is evolutionary
and a good mentor can assist
him/her with his/her profession-
al evolution. So, chalking out an
end-to-end path, developing mil-
estones and keeping it flexible
can help one land his/her dream
job/university.

‘Psychological support
Students face many challenges in-
cluding academic pressure, rela-
tionship issues, parental pres-
sure, ragging, cyber bullying ... all
of which affect their mental
health. Unfortunately, most peo-
ple are not willing to seek help be-
cause of the stigma attached as
well as the lack of psychological
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support systems in schools and
colleges. One way to resolve this
is to have tech-enabled solutions
since there will not be a need for
the counsellor to be physically
present and to maintain anonym-
ity. Equally important is to con-
duct awareness drives to sensitise
people towards mental health is-
sues. Students need to know how
important it is-to seek help and
not ignore their mental well
being. 5

Skills enhancement

The current job market needs pe-
ople who have good leadership
skills, enhanced soft skills and are
capable of innovating. Universi-
ties provide opportunities in the

- Career guidance should be

and personalised
to each student. It should
help learners decide which
career are most
aligned to their interests.

also needs to focus on developing
empathy. These skills can be
mapped in the initial months of
undergraduate study, and period-
ic checks conducted to see if it is
developing as planned or if any
amendments are required. This
may take time and effort but will
be an immense boost to the stu-
dents’ performance.

Connecting recruiters and
candidates

Many colleges still do not have a
formal placement process. Even
in on-campus recruitment, stu-
dents are generally not aware
about all companies. Ideally, they
should be made aware of all pos-
sible options to empower them to
select the firm of their choice.
What is required here is recruiter
and candidate mapping. Technol-
ogy can help with this and make
the recruitment process easier
and more effective, both for com-
panies and students.

Colleges should invest in men-
toring relationships so that all stu-
dents benefit from it. It is time to
develop customised solutions for
students that cater not just to
their academic requirements but
also offer career guidance, psych-
ological and emotional support,
and soft skill enhancement. A
complete mentorship approach
should take the students’ indivi-
dual qualities and interests into
account and help them grow in a
holistic manner. >

Disclaimer: The views ex-
pressed here are personal.
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u Schaeffler india Hope

Engineering Scholarshi

Schaeffler India provides financial sup-
port for engineering studies. ;
euGiBiLITY: Open to first-year engineer-
ing students from Gujarat, Maharashtra
and Tamil Nadu who have scored more
than 60% marks in class XII (Science) in
the academic year 2019-20. The annual
family income should be less than ¥5
lakh.

PRIZES AND REWARDS: Up to ¥75,000 per
year for the programme’s duration.
appLicaTion: Online

peADLINE: October 18
www.bds.in/edge/SIHE2

® Department of Physics
Post-Doctoral Fellowship, IIT
Roorkee

The Department of Physics, [IT Roorkee
invites applications for the project “De-
velopment of High-Efficiency Stable Pe-
rovskite Solar Cells and their Photophys-
ical Studies”.

euiaisiLiTy: Candidates who hold a PhD in
Physics/Chemistry/Materials ~ Science
with good publications.

PRIZES AND REWARDS: Up to 60,000 per
month - ;
appLication: Through email or by post to
Professor and Head, Department of
Physics, Indian Institute of Technology-
Roorkee, Roorkee - 247667

peAbLINe: October 15
www.b4s.in/edge/DPF3

# INSA Medal for Young Scientists.

Indian National Science Academy (INSA)
invites applications for notable contribu-
tions to any branch of science or technol-
ogy on the basis of work carried out in
India.

eLiGisiLITY: Open to young scientists who
are Indian citizens and below 35 years.
PRIZES AND REWARDS: Bronze medal and a
cash prize of 50,000

appLicaTion: Offline to the Deputy Exec-
utive Director-I (Scientific), Indian Na-
tional Science Academy, Bahadur Shah
Zafar Marg, New Delhi - 110002
DEADLINE: October 31
www.b4s.in/edge/INS3
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