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Mumbai | Kolkata: Companies in

India will step up hiringof technolo- -

gy talent in the New Year as digital
will play an important role for many
of tlnbusinesaesasﬁ!eygearupfor
disruption.

According to industry estimates,
the hiring of digital and technology
talent will double in the year ahead
as businesses transform, customer

' needs change and newer technologi-
escome into play.

Sectors such as automobile, ban-
king and financial services, consu-
mer goods, manufacturingand phar-
maceutical will contribute to the
high demand for talent in the space
of technology and digital, experts
said. Automobile companies are at
the forefront of industries that are
witnessing an increased demand for
talent in automation and digital spa-

“M&M is actively looking at hi-
ring talent with technology experti-

se in Al (artificial intelligence). We -

will be using AI and emerging tech-
nologies across the Mahindra Group
and we are taking it very seriously;”
said Prince Augustin, executive vice
president of group human capital
and leadership at automaker Ma-
hindra & Mahindra.

In the BFSIspace, tech hiringislar-
gelyaligned tobusiness strategiesas
the focus is shifting to mobile. “We
are hiring quite a bit in technology.
We’ll continue investing in and con-
tinue outpacing the growth in other
headcount,” said Rajkamal Vempa-
ti, head of human resources at Axis
Bank, adding that the focus will be
predominantly on digital payments
and mobility, among other thrust

“If overall it's x, it will be 1.5-2x for
such roles. Tech investment for most
banks will be higher,” said Vempati.

“Thegrowth in our digital business

TECH'S HIRING BOOM

1.5X ’X MORE DEMAND FOR

TECHNOLOGY TALENT IN 2019

TOP TECH ROLES;

Robotics, blockchain, decision
science, machine learning,
natural language processing,
artificial intelligence, design
thinking, enterprise -
architecture, mobile, cloud

is pushing up the need for digital ta-
lent and expertise,” said Baljinder
Singh, global head of digital trans-
formation and global chief informa-
tion officer at EXL. The company has
had an exponential increase in hi-

SECTORS THAT ARE HIRING:
Automobile, BFSI, Consum-
er Goods, Manufacturing,
Pharmaceutical

COMPANIES STEPPING

UP HIRING from engineer-
ing college campuses such
as |ITs, NITs to build their
talent pool

ring focused on advanced digital
technologies. Information technolo-
gy and outsourcing company Mind-
tree expects 5-10% growth in hiring
in the areas of digital, infrastructu-
remanagementand testingservices.

Hiring for Technology, Dlgltal Talent to Double

“We hire for over 250+ skills across
our business units,” said Seshagiri
Rao, vice-presidentof talentacquisi-
tion and people function.

ROLES INDEMAND

There is an exponential increase in
hiring in advanced digital technolo-
gies such as robotics and cognitive
automation, block chain, decision
science, machine learning, natural
language processing, artificial intel-
ligence, design thinking, enterprise
architecture, mobile, cloud and digi-
tal transformation consulting and
solutions specialists, said experts.
Someof therolesthatare infocusin-
clude digital solution architects, bu-
siness analysts and domain SMEs,
design and architecture experts,
analytics leads, advanced technolo-
gies developers, product managers,
digital transformation consultants,
projectmanagers, digital deliveryle-
aders, data science and data gover-
nance experts, and information se-
curity experts. /
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