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? Vocational educatlon

From homemaker
to aprofessional career

Skill development courses must be made available to homemakers for making
them job-ready or ready for self-employment



Neela Dabir

important national agendas. In

addition to its core focus areas,
the Skill India initiative must also fo-
cus on skilling women for different job
roles, if we want to achieve gender
equality in economic participation.

Over the past few years, the number
of women entering the job market has
been consistently growing. An increas-
ingnumber of women, especially from
metro cities, wish to get back to their
jobs after maternity leave. Career-cen-
tricity among women is at an all-time
high. Inrural areas too, vocational edu-
cation initiatives are ensuring women
can have a career of their choice.

However, there are a lot of chal-
lenges, suchasliteracyrate. According
to 2011 Census, there is wide gender in-
congruence in literacy rate in India:
82.14% for men and 65.46 % for women.

Further, the 2015 McKinsey Global
Institute report called ‘“The Power of
Parity’ highlighted a strong link be-
tween gender parity in society and
gender equality at work. Gender dis-
parity at work isa universal phenome-
non. Butthedegree of disparity varies
from region to region. According to
this report, women are half the
world’s working-age population, but
generate only 37% of the GDP. Indian
scenario is quite dismal, as the share
of regional output generated by
women isonly 17%. :

There are many reasons for gender
inequality in society and, along with
other measures, it is imperative to take
corrective steps to improve economic
participation of women in a big way.
Such a change cannot happen
overnight. Alotof stepsatdifferentlev-
elsarenecessarytobringaboutdesired
changes. While it is important to have
proper policies in place to increase
women’s economic participation, it is
alsonecessary toopen up skill develop-
ment opportunities for women in dif-
ferent sectors to make them job-ready.

One of the root causes for dismal
growth in women education is the atti-
tude of parents towards them, along
with poverty. However, the good news is
that this is changing by the day. As com-
pared toadecadeago, women participa-
tion in, say, organised manufacturing
labour force has increased. Likewise is
the case with women’s contribution in
small-scaleindustries. Vocational train-
ing in the fields of stitching and other
embroidery work hasled tothe creation
of thousands of jobs for women.

Now, skill development initiatives at
themomentarefocusingmore onyoung
women intheagegroupof 16to20years.
This means we are neglecting a large
group of women who are homemakers
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and who may be keen to enter the world
of work. They can bebroughtintoactive
workforce with appropriate skill train-
ing. Many women choose to be home-
makers because of the responsibility of
taking care of young children. But they
cross that stage when children grow up
and are relatively independent. At this
stage, because they got married at a

‘young age, they are still quite young,

may be inthe early thirties, and can eas-
ily start working. Their need to stay at
homedecreases substantially. However,
at this stage, the confidence to start
working is generally low; such women
may also lack the skills that are needed
in an ever-changing job-market. De-
pending upon their basic qualification,
avariety of skilldevelopmentcoursesof
appropriate durations can be made
available to make them job-ready or
ready for self-employment.

The University Grants Commission

Skill development initiatives at the moment focus more on
young women in the age group of 16 to 20 years. This means
we are neglecting a large group of women who are
homemakers and who may be keen to enter the world of
work. They can be brought into active workforce with

appropwmning

(UGC) has launched a degree course in
a vocational stream; it is called Bache-
lorof Vocation. The TataInstitute of So-
cial Sciences School of Vocational Edu-
cation (TISS-SVE) has designed a work
integrated training model to offer a va-
riety of vogational courses. The dura-
tion of trgiing varies from course to
course.Itcanbeacertificate courseof a
few months, Bachelor of Vocation
course of three years’duration,oraPG
diploma of one year duration. The
TISS-SVE initiative to offer skill train-
ing programmes in different sectors in
partnership with industries can serve
as a model for companies interested in
improving gender parity in workforce.
Depending upon the need of the in-
dustry for workforce, and their skilling
needs, it is possible to design and offer
customised courses. For example, the
basket of courses offered by TISS-SVE
contains certificate, diploma, degree,

PGdiplomaand customised coursesas
pertheneedsof theindustry Infact, the
existing skills training courses of
TISS-SVE can be offered or customised
courses can be designed if companies
decide to promote women’s participa-
tionandrecruithomemakerswhoarea
bit older than the fresh students. It is
possible to offer similar work integrat-
ed training programmes for them, and
the gap between the skills needed and
the skills available can be bridged to a
large extent. For the companies, one of
theadvantagesof recruitingalittleold-
er group of women is that they come
with more maturity and life experi-
ences, which may be helpful in job situ-
ations. Theymayalsobeabletoconcen-
tratebetterontheir work sincetheyare
over with the critical period of child
bearingand childcare. A judicious mix
of youngsters along with homemakers
inabatch can be beneficial.

The industry partnership with
skills training institutes can go a long
way in developing skilled manpowerin
generaland in increasingwomen’seco-
nomicparticipationinparticular, if we
usetherightkind of approach totackle
theissue.
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